MacArthur Foundation

Grant Agreement Provisions

Notification

Your organization will promptly notify the Foundation upon the occurrence of any of the
following: (i) A change in the executive director, chief executive officer, president, or
comparable senior level executive of [organization/unit/center] that is the beneficiary of the
grant funds (“Grant Beneficiary”); (ii) receipt by the Grant Beneficiary of notification by another
significant funder that the funder is ceasing further funding; or (iii) unless prohibited by court or
agency order, the filing of a claim in any court or federal, state, or local agency alleging (a)
sexual or other harassment, discrimination, a hostile work environment, or similar claims
regarding the activities of the Grant Beneficiary; (b) financial impropriety by the Grant
Beneficiary; or (c) breach of fiduciary obligations by senior leadership or the board of the Grant
Beneficiary. Written notification will be given to the signatory of this agreement at the e-mail
address under the signature line below.

Workplace Conduct Standards

(A) Your organization represents that it aspires to a tolerant and civil workplace, one that is free
of discrimination, harassment, and misconduct of any kind. Your organization further
represents that it has in place or is committed to putting in place policies, procedures, or
practices that will help ensure a tolerant and civil workplace, including the following: Staff
training regarding workplace misconduct; mechanisms for complaints to be made to an
impartial person; fair processes for investigation and adjudication; and prohibitions against
retaliation against persons making good faith complaints.

(B) In the event the Foundation learns of allegations of workplace misconduct as a result of
notification by your organization or by third parties, your organization agrees to cooperate with
reasonable requests of the Foundation to understand the policies, procedures, and practices in
place and what steps were taken in response to the allegations. In making such requests, the
Foundation is not seeking to determine the truth or falsity of the underlying allegations and is
not accepting any such allegations as true. If the Foundation concludes that your organization
lacks the necessary workplace protections or has failed to adhere to appropriate practices in its
investigation, the Foundation may take such action as is appropriate under the circumstances,
including suspending future grant payments until your organization has implemented additional
steps to addressing the situation or, in extreme cases, terminating the grant. Prior to taking any
action, the Foundation will discuss with you the proposed course of action and provide your
organization an opportunity to respond and suggest corrective action.



